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burnout In nurses. Many nurses In community

hospitals experience burnout as they provide
time-consuming activities of living training and
supervise chronically diseased patients receiving
Inadequate support in staffing and resource
stressors causing them to leave. Thus, there Is an

This study showed emotional exhaustion in 34.6%
(18) of nurses, depersonalisation in 25% (13), and
reduced personal accomplishment in 40% (21).

Generally, a moderate number of nurses display a
high risk of burnout. The overall work environment

urgent need to examine the prevalence and
causes of burnout in a community hospital to
Improve nurses' working conditions and ultimately
Increase the retention rate.

was considered favourable, with only two subscales
of PES-NWI ("Nurses Participation in Hospital
Affairs" and "Staffing and Resource Adequacy")
correlated with the subscale of MBI Personal
Accomplishments. In addition, all subscales of PES-
NWI are closely correlated to each other.

Recommendations

AIms
To identify the prevalence of nurses experiencing
burnout and Iits causes In a community hospital In

Singapore. A more extensive self-administered survey online
Methodol In multi-hospitals Is encouraged for the burnout
ethodology results to be generalisable to all community

A cross-sectional study was conducted among 52
registered nurses at a community hospital In
Singapore. An anonymous survey eliciting data on
demographics, burnout (measured using the
Maslach Burnout Inventory, MBI) and burnout
causes (measured using the Practice Environment
Scale of the Nursing Work Index, PES-NW!I for
burnout assessment) was used with the Pearson
correlation test.

hospitals or settings. Alternatively, randomised
controlled trials could be considered for the
registered nurses working in community hospitals,
testing for more possible interventions to reduce
burnout. In addition, qualitative studies on the
registered nurses working in community hospitals
can also gain deeper insight into their workforce
experiences.

Conclusion
Nurses working in community hospital exhibit burnout

Results

RN Burnout Scores (Distribution in low, moderate/high and high levels, mean and
standard deviation) (N=52)

risk comparable to the acute setting in Asia countries,

Risk of | [cmotional | Cut-Off p conalisation CUt:Off ~~ Personal | Cut-Off deserving further attention. Burnout in the nurses
Exhaustion | Points Points | Accomplishment | Points _ _ _
Burnout | T T was not entirely attributed by the working
s 65"4 > 7‘; - 5; environment, although there are some correlations In
Low/ Low- Moderate . .
o 18 346 227 13 | 25 213 21 | 40 <31 the PES-NWI _and MBI surveys. ThIS study |
Mean SD Mean SD Mean SD recommends Implementing policies to ameliorate the

53 gg 109 902 585 3949 | 875 work environment, such as increasing workforce hire
and promoting nurse decision-making by providing
more leadership courses.
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